[image: image1.png]Ealing and
Hounslow

Community Voluntary Service




EQUALITY AND DIVERSITY STATEMENT

It is Ealing and Hounslow CVS’s policy to treat all fairly and equally, in line with current legally protected characteristics.  As of November 2016, the Equality and Human Rights Commission defines these as:
· sex

· pregnancy

· gender reassignment

· sexual orientation

· religion or belief

· marital/civil partnership status 

· age

· race (including colour, nationality, national or ethnic origins)

· disability.
Ealing and Hounslow CVS believes that:

· everyone is different, and values the unique contribution that individual experiences, knowledge and skills make in delivering high quality services to Ealing groups and residents 

· it has a responsibility to provide an environment characterised by dignity and mutual respect, in which people want to work and volunteer

.


· it is working towards a just and participatory society

· everyone has equal rights to work towards social justice and to participate in decision-making processes and local action

· it has a role to affirm and enable Ealing residents to play an active part in 
their community, both individually and collectively; it will give priority to working with communities and groups whose full participation in society is limited by economic and social disadvantage and/or discrimination.

Ealing and Hounslow CVS is committed to taking action to promote equality and to value diversity and will work to address unfair treatment, discrimination and prejudice where found within the workplace, in its work with partners and in the sector.
