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7. BuiLJ appropriate relationships with young people to support their personal and social

development.
g. create pathways for young people to engage in positive volunteering

opportunities.
g. use debdefs and practical learning to aclapt and develop futule curriculum and activity

programmes.
10. To write short reports of the impact and outcomes of your planned activities'

11. provide for Beaver, cub, and scout training from scout Association material, and some outdoor

activity skills.

General duties:
1. Contribute to the planning, delivery and evaiuation of the youth work

curriculum
2. Support staff and volunteers to run the youth projecJ sessions'

3. promote and Aevelof a positive culture and.rtrri" that diversity within each community is

recognised and resPected.

a.LJadby example and be a positive role model

5. Participate in debriefs and team meetings and termly plans'

6. Meet rigularly with line managers and mentors as agreed'

7. work in partnersrrip *i t LonJon Boiough of Hounilow and other local services to co-ordinate the

1,outh *ork o, offer in the local community'
-8. 

Urrd.rtuk" training as and r'vhen needed'

9. Embecl yourself iithe local .o--*i y, understanding and developing own knowledge of the

local needs and assets.

The above responsibilities are subject to the general duties and responsibilities contained in the

Statement of Conditions of Employment' 
:

The duties of this post may vary from time to time without changing the general character of the post

or level of responsibility entailed'

Person
DesirableE ssanfiql
o Driving licence

(CategorY D Prefened)
o A relevant Youth Work

qualification (Level 3 or

above) or working
towards this qualifi cation

i o Qualification in Youth
I Mental Health First Aid

Qualifications
& Knowledge

GCSE level Maths and Engltsh

A relevant Youth Work qualification

(Level 1)

Knowledge of issues that are current

and reievant to Young PeoPle

Experience working within a

youth/communitY setting

Experience of mentoring or working

wiih young peoPle on a 1:1 basis

Ability to reflect on working practic-es

and adapt them to meet the needs of
young peoPle.

n Experience of working
with vulnerable children /
children in need / child
protection cases.

o Counselling skills /
experience

o Experience managing and

training volUntggrs i4g-

Experience &
Skills


