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Statement of commitment

We are aware that many children and young people are victims of abuse and neglect. This includes children who live or access activities in [Name of Organisation]. Many families experience hardship and difficulties and need support to support their children and fulfil their role as protective adults.

At [Name of Organisation] we aim to create an environment that is safe and we are committed to doing everything in our power to protect children, promote their welfare and support their families.    

Purpose of this policy

The purpose of this policy is to:

· Effectively safeguard children and promote their rights and welfare

· Provide all staff and volunteers with clear rules to follow

· Make all staff and volunteers aware of what is expected of them in terms of their approach, behaviour and actions

· Evidence to [Name of Organisation] users, parents and carers, the local community, partner organisations, [XXXXXX] Council and funding and commissioning bodies that [Name of Organisation] is committed to safeguarding

Scope of this policy

This policy applies to all [Name of Organisation] staff and volunteers, trustees, contractors and consultants.

Definitions

Child  

Anyone who has not yet reached their 18th birthday. The fact that a child has reached 16 years of age, is living independently or is in further education, is a member of the armed forces, is in hospital or in custody in the secure estate, does not change his/her status or entitlements to services or protection. 

Safeguarding and promoting the welfare of children

Safeguarding and promoting the welfare of children is the process of: 

· Protecting children from maltreatment

· Preventing impairment of children’s health or development

· Ensuring that children are growing up in circumstances consistent with the provision of safe and effective care

· Taking action to enable all children to have the best chances

Child Protection 

Child Protection is a part of safeguarding and promoting welfare. This refers to the activity that is undertaken to protect specific children who are suffering, or are likely to suffer, significant harm. 

Significant harm 

A situation where a child is suffering, or is likely to suffer, a degree of physical, sexual and / or emotional harm (through abuse or neglect), which is so harmful that there needs to be compulsory intervention by Child Protection Services.

Legislative framework

This policy has been drawn up on the basis of legislation, policy and guidance that seeks to protect children in England/Northern Ireland/Scotland/Wales [select the relevant nation]. A summary of the key legislation is available from nspcc.org.uk/learning.

At [Name of Organisation] we recognise our legal responsibility to safeguard children and promote their welfare. We will therefore act within the framework set by the Children Act 1989 and The Children Act 2004. We will also follow the Working Together to Safeguard Children 2013 guidance and the London Child Protection Procedures when responding to safeguarding concerns.   
As our safeguarding children procedures; we adopt the Yellow Book – Ealing Safeguarding Children Guidance for Community, Voluntary, Faith and Private Organisations. 

Safe practice principles

We will seek to keep children and young people safe by: 

· valuing, listening to and respecting them 

· appointing a Designated Safeguarding Officer (DSO) for children and young people, a deputy and a lead trustee/board member for safeguarding 

· adopting child protection and safeguarding best practice through our policies, procedures and code of conduct for staff and volunteers 

· developing and implementing an effective online safety policy and related procedures 

· providing effective management for staff and volunteers through supervision, support, training and quality assurance measures 

· recruiting staff and volunteers safely, ensuring all necessary checks are made 

· recording and storing information professionally and securely 

· sharing information about safeguarding and good practice with children, their families, staff and volunteers via leaflets, posters, group work and one-to-one discussions 

· using our safeguarding procedures to share concerns and relevant information with agencies who need to know, and involving children, young people, parents, families and carers appropriately 

· using our procedures to manage any allegations against staff and volunteers appropriately 

· creating and maintaining an anti-bullying environment and ensuring that we have a policy and procedure to help us deal effectively with any bullying that does arise 

· ensuring that we have effective complaints and whistleblowing measures in place 

· ensuring that we provide a safe physical environment for our children, young people, staff and volunteers, by applying health and safety measures in accordance with the law and regulatory guidance
We believe that: 

· children and young people should never experience abuse of any kind 

· we have a responsibility to promote the welfare of all children and young people, to keep them safe and to practise in a way that protects them. 

We recognise that: 

· the welfare of the child is paramount 

· all children, regardless of age, disability, gender reassignment, race, religion or belief, sex, or sexual orientation have a right to equal protection from all types of harm or abuse 

· some children are additionally vulnerable because of the impact of previous experiences, their level of dependency, communication needs or other issues 

· working in partnership with children, young people, their parents, carers and other agencies is essential in promoting young people’s welfare.
Related policies and procedures 

This policy should be read alongside our organisational policies procedures, including: 

· Role of the designated safeguarding officer 

· Dealing with disclosures and concerns about a child or young person

· Managing allegations against staff and volunteers 

· Recording and information sharing 

· Code of conduct for staff and volunteers 

· Safer recruitment 

· Online safety 

· Anti-bullying 

· Managing complaints 

· Whistleblowing 

· Health and safety

· Induction, training, supervision and support 

· Adult to child ratios 

· Quality assurance

Nominated Safeguarding Person and their Deputy 

The Nominated Safeguarding Person for [Name of Organisation] is

[XXXXXX], [ROLE] 

 


Contact tel: XXXX XXX XXXX

Email: XXXXXX
The Deputy Nominated Safeguarding Person for [Name of Organisation] is

[XXXXXX], [ROLE] 
 

Contact tel: XXXX XXX XXXX

Email: XXXXXX
NSPCC Helpline 0808 800 5000

Review

This policy and statement will be reviewed by the [Name of Organisation] Board of Trustees annually, after consultation with employees or to accommodate alterations to current legislation, reforms or Employment Law.
Approved by [Name of Organisation] Board: 



